
Please join me from 2 - 4 p.m. on Saturday, August 17 for an Ice 
Cream Social at my community office (1202 Bloor Street West). 

I hope to see you there!

Julie Dzerowicz
Member of Parliament | Davenport
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PREPARING
CANADIANS FOR 

A CHANGING 
WORLD OF WORK

The Canadian economy is strong, and has created 
one million new jobs since 2015 – pushing the un-
employment rate to its lowest rate in 40 years. Our 
youth unemployment rate is currently at 10.3%, the 
lowest rate since records started being kept. 

One of our first actions as a government was to cut 
the small businesses tax rate, helping keep money 
in the hands of small business owners so that they 
can invest and grow. To help our businesses grow 
and trade globally, no matter how big or small, our 
government has signed three trade agreements – 
CETA, CPTPP & CUSMA – with a focus on workers’ 
rights during the negotiations. As a result, Canada is 
now the only G7 country to have a trade agreement 
with all other G7 countries. 

Nonetheless, even with a growing economy and 
good fiscal stability, our world of work is changing 
and precarious jobs with differing standards of skill-
sets and experience are becoming more common. 

To make sure that every Canadian has access to 
the skills and experience they need to thrive in our 
workforce, our government has implemented the 
Canada Training Benefit – giving every Canadian the 
chance to take four weeks off every four years for 
training courses, ensuring that Canadians continue 
to upgrade their skills so that they can access the 
jobs of today and tomorrow. 

How else can our federal government support Canadian workers?


