
 

 

 

MP Dzerowicz’s Response to Taking Action Against Systemic Racism and Defunding the Police 

Davenport friends and neighbours, 

I have received many letters and phone calls from you over the past several weeks regarding police reform, 

police defunding, and systemic racism and discrimination. We are in the middle of an incredibly important 

moment, and I want to thank all of you for your advocacy and respond publicly to some of these issues here. 

Systemic racism and discrimination 

I want to begin with one very clear point: systemic racism exists in the RCMP, in police forces across the 

country, and in essentially every institution in our society. It’s not just unconscious bias or willful acts of 

discrimination, it’s also the fact that our institutions have been built over generations atop racist or 

discriminatory foundations. That is the reason we have worse outcomes and marginalization of Black 

Canadians, Indigenous people, and other racialized communities. Addressing this huge problem requires a 

society-wide effort over a long period of time, and it also requires a lot of leadership from our federal 

government and indeed all levels of government right now. The federal government has made anti-racism a 

priority over the past five years, but it is clear that what we have done so far is nowhere near enough. At the 

bottom of this letter there is an appendix of our actions and programs to date for those who are interested. 

Efforts in Davenport on behalf of residents 

In Davenport, my office has actively supported local groups applying for the federal Anti-Racism Action 

Program, which funds community-led projects to address barriers to employment for Black and Indigenous 

people, among other goals. For the last few years I have been actively seeking out any relevant organizations 

in our community and encouraging them to apply not only for this program, but also for the Black youth 

programming funding that has also been available.  

Over the last couple years, I have been a supporter of decriminalizing all drugs, partly because drug use is a 

health issue and not a criminal issue, but also because drug enforcement has been used to unfairly target 

racial minorities. Recently I seconded the motion of my colleague, MP Nathaniel Erskine-Smith, when he 

introduced a private Member’s bill to decriminalize all drugs.  

I have also been a big advocate of reforms to our record suspension system, to help more people who have 

been in our criminal justice system start their new life, access jobs, and avoid being trapped in a cycle of 

imprisonment and economic inequality. 

Yesterday, a statement from the Parliamentary Black Caucus came out, outlining six pages of 

recommendations for our government. I have signed on as a supporter, and you can find their statement on 

my website here.   

https://juliedzerowicz.libparl.ca/a-statement-from-the-parliamentary-black-caucus-allies/
https://juliedzerowicz.libparl.ca/a-statement-from-the-parliamentary-black-caucus-allies/


 

 

Beginning this week, I am engaging in talks with local leaders and Davenport residents in racialized 

communities to discuss what I can do right now in Davenport. 

The RCMP   

Many of your letters have focused specifically on policing, and rightly so. As our Prime Minister has said a lot 

lately, racialized communities, especially our Black and Indigenous communities, very often do not trust nor 

feel safe around police. This is something we need to change. Tragically, the point has only been made more 

urgent by recent incidents, including the death of Regis Korchinski-Paquet during a police interaction in 

Toronto, the fatal police shootings of Rodney Levi and Chantel Moore, the violent arrest of Chief Allan Adam, 

and others. All of these cases and all the affected families need transparent, independent investigations that 

bring full answers.  

The RCMP is under federal jurisdiction, and as such our Prime Minister has called for transparent and 

independent investigations of the incidents involving the RCMP. I strongly echo that call. It’s important to also 

highlight that there is a pattern that doesn’t require any further study: racialized people face different 

treatment by police and suffer more violence from police in this country. And this needs to change.  

Our Prime Minister has been in touch with Commissioner Brenda Lucki about strategies to move forward, 

including practical and rapid changes like body cameras. Though this step would not address systemic racism, 

it would improve police transparency and help build trust. The Prime Minister has also suggested the adoption 

of body cameras to all Premiers for provincial and municipal police forces. Commissioner Lucki has promised 

to review what more needs to be done to address systemic racism within the RCMP.  

Toronto Police 

In your letters, many of you have pointed out that the Toronto Police Service budget is by far the biggest item 

in the City of Toronto’s budget. You have urged all levels of government to support a significant cut, and the 

diversion of those resources to community-oriented health and support programs.  

I support an urgent discussion on how the City of Toronto should be spending over $1 billion on public safety. I 

think every line item should be on the table, and I believe all options should be considered. Kindly note that as 

a federal Member of Parliament, I do not have have jurisdiction over the City of Toronto’s police budget, but I 

support Davenport residents’ action and advocacy on the topic of how much the police should be funded and 

where it should be allocated, in order to keep our citizens safe and to provide needed community supports.  

Next steps 

The Prime Minister has said that the federal government is urgently reviewing all the recommendations that 

have been made to tackle systemic racism, unconscious bias, and police reform over the years, particularly as 

these issues affect Black and Indigenous Canadians, but also all racialized Canadians. We are looking for 

solutions that we can prioritize and urgently implement. I support the specific recommendations of the 

Parliamentary Black Caucus.   

https://juliedzerowicz.libparl.ca/a-statement-from-the-parliamentary-black-caucus-allies/
https://juliedzerowicz.libparl.ca/a-statement-from-the-parliamentary-black-caucus-allies/


 

 

I want to thank all Davenport residents who have been writing to me and advocating on this very important 

topic. We need to reimagine how we keep the public safe, and tackle systemic discrimination, unconscious 

bias, and the deeply ingrained racism we have in too many systems. I will be an ally to this cause. 

 

My very best, 

 

 

Julie Dzerowicz 

Member of Parliament 

Davenport 

  



 

 

Appendix: Federal Steps on Anti-Racism to Date 

 

Since 2015, the federal government has taken steps on anti-racism, including:  

 

Anti-Racism Strategy and Programs 

 

Appointed a Minister of Diversity and Inclusion and Youth, the Honourable Bardish Chagger, whose mandate letter 

includes instructions to: 

• Lead multiculturalism policy, programs and activities to ensure that Canadian diversity is celebrated and 

respected in all of its forms. 

• Work to ensure that multicultural programs are delivered in an effective way. 

• Work with your colleagues to develop policies that tackle systemic discrimination and unconscious bias in our 

country, including anti-Black racism. 

• Expand and advance Canada’s Anti-Racism Strategy and ensure community-based projects are prioritized and 

meet the goals and outcomes of the Strategy. 

• Establish an Anti-Racism Secretariat. 

• Work with the Minister of Finance and the Minister for Women and Gender Equality and Rural Economic 

Development to improve the quality and scope of Gender-based Analysis Plus (GBA+) in future budgets, 

particularly with a focus on diversity analysis. 

 

Conducted national engagement, through 22 sessions throughout the country, to develop a federal Anti-

Racism Strategy, with a $45 million investment. 

 

Invested $4.6 million to establish a new Anti-Racism Secretariat within the Department of Canadian Heritage that will 

be supported by existing inter-departmental committees and lead a whole-of-government approach in addressing 

racism. 

 

As part of our Anti-Racism Strategy, a new Anti-Racism Action Program was launched to provide funding support for 

local, regional and national initiatives and outcomes-based activities in key areas of intervention: 

• Employment: reducing barriers to hiring, leadership training and workplace skills training, including encouraging 

partnerships between employers and employees in reducing barriers. 

• Social Participation: promoting participation and reducing barriers in community sport, arts and culture and 

contributing to changing and creating a new public narrative. 

• Justice: promoting interventions for youth at risk, including encouraging positive exchange of views and co-

creation of solutions between communities, Indigenous Peoples and the criminal justice system. 

Applications closed earlier this year and funding will be announced this summer. 

 

 

 

 

 

 

https://pm.gc.ca/en/cabinet/honourable-bardish-chagger
https://pm.gc.ca/en/cabinet/honourable-bardish-chagger
https://www.canada.ca/en/canadian-heritage/campaigns/anti-racism-engagement/anti-racism-strategy.html
https://www.canada.ca/en/canadian-heritage/campaigns/anti-racism-engagement/anti-racism-strategy.html
https://www.canada.ca/en/canadian-heritage/campaigns/anti-racism-engagement/anti-racism-strategy.html
https://www.canada.ca/en/canadian-heritage/campaigns/anti-racism-engagement/anti-racism-strategy.html
https://www.canada.ca/en/canadian-heritage/services/funding/anti-racism-action-program.html
https://www.canada.ca/en/canadian-heritage/services/funding/anti-racism-action-program.html


 

 

Support for Black Canadians 

Budget 2018 provided more than $19 million over five years as a first step towards recognizing the significant and 

unique challenges faced by Black Canadians in Canada. These funds focused on Black youth and enhancing mental 

health supports for the Black community 

• As part of this, we addressed the specific challenges facing Black Canadian Youth by investing $9 

million in the Community Support for Black Canadian Youth.  

 

Budget 2019 provided $25 million over five years starting in 2019-20, for projects and capital assistance to celebrate, 

share knowledge and build capacity in our vibrant Black Canadian communities. 

• The first stage, the Supporting Black Canadian Communities Initiative, is now open to a call for proposals. 

Registered non-profit organizations that are Black-led, Black-focused and organizations with Black beneficiaries 

can apply for up to $100,000 for capital projects to improve their workplaces and community space such as: 

o Purchasing work-related equipment; and/or 

o Undertaking renovations and retrofits of existing community and work spaces to improve their 

functionality 

• Eligible organizations can apply here 

 

Signed on and committed to the United Nation’s International Decade for People of African Descent. 

 

 

Disaggregated Data 

 

In Budget, 2018, provided Statistics Canada with $6.7 million to create a new Centre for Gender, Diversity and 

Inclusion Statistics, which is mandated to "increase the disaggregation of various data sets by race, with a particular 

focus on the experience of black Canadians."   

 

Starting this July, Statistics Canada will pilot the collection of disaggregated data on visible minority status through its 

Labour Force Survey. We know that disaggregated data not only informs smart policy, but that it also helps ensure that 

our programs and systems are accountable.  

 

 

Reconciliation with Indigenous People 

 

Supported Indigenous communities in the fight against COVID-19 with $1.5B in total as of June 2020. 

 

Launched the National Inquiry into Missing and Murdered Indigenous Women and Girls. 

  

Our response to the interim report was substantive, including nearly $50 million in new funding to:  

  

• Increase health supports and victim services for families and survivors;  

• Support an RCMP National Investigative Standards and Practices Unit  

• Fund organizations with expertise in law enforcement and policing to review police policies and practices  

https://www.canada.ca/en/canadian-heritage/services/funding/community-multiculturalism-anti-racism/community-support-black-canadian-youth.html
https://www.canada.ca/en/canadian-heritage/services/funding/community-multiculturalism-anti-racism/community-support-black-canadian-youth.html
https://www.canada.ca/en/employment-social-development/services/funding/supporting-black-communities.html
https://www.canada.ca/en/employment-social-development/services/funding/supporting-black-communities.html
https://www.sac-isc.gc.ca/eng/1581964230816/1581964277298
https://www.sac-isc.gc.ca/eng/1581964230816/1581964277298


 

 

• Commemorate the lives and legacies of Indigenous women and girls. 

 

It has been one year since the final report, and though COVID-19 has delayed some of our planned  

actions this remains a top priority. See this joint statement from Ministers.  

 

Addressed racism and discrimination against minorities and Indigenous Peoples by doubling Multiculturalism funding, 

with new programs to support local  

organizations and celebrate important community events, such as $10 million over two years to commemorate a 

National Day for Truth and Reconciliation and celebrate National Indigenous Peoples Day. 

 

Continuously increased funding to help Indigenous peoples reclaim, revitalize, strengthen and maintain their 

languages. From $5 million in 2016, government support to these languages will jump to $44 million in 2020-21, and rise 

to $116 million annually in 2023-24 and beyond.  

 

Tabled the first ever Indigenous Languages Act, codeveloped with First Nations, Metis and Inuit partners, to ensure that 

the Government of Canada provides stable, adequate and long-term funding for Indigenous Languages. 

 

Announced that we are Implementing the United Nations Declaration on the Rights of Indigenous Peoples. 

 

Helping Indigenous people, particularly youth and those with disabilities, upgrade their skills, get jobs, and access 

child care through increased funding to the Aboriginal Skills and Employment Training Strategy (ASETS) and the Skills 

and Partnership Fund.  

  

Addressing wage gaps that affect women, Indigenous Peoples, persons with disabilities, and visible minorities by 

promoting equitable pay practices and implementing pay transparency in federally regulated workplaces through an 

investment of $3 million over five years beginning in 2018.  

 

Helping about 30,000 First Nation and Inuit students offset postsecondary education 

costs, such as tuition, books, and living expenses, with an additional $90 million to the PostSecondary Student Support 

Program over two years. On average, each student received almost $13,000.  

  

• Invested a further $530.7 million through Budget 2019 until 2024, and $61.8 million per year thereafter;  

• $327.5 million for First Nations postsecondary students and regional engagement;  

• $31.2 million from 2019-20 to 2023-24 and $21.8 million ongoing to support the Inuit strategy;  

• $162 million from 2019-20 to 2023-24 and $40.0 million ongoing to support the Métis strategy. 

 

Helping over 12,000 Indigenous students get a postsecondary education over five 

years by investing $25 million in Indspire, an Indigenous-led organization that helps Indigenous students.  

 

Made progress on lifting long-term drinking water advisories on reserves, with a plan to eliminate all advisories by 

March 2021. 

 

https://pm.gc.ca/en/news/statements/2020/06/03/statement-prime-minister-one-year-anniversary-final-report-national
https://www.canada.ca/en/crown-indigenous-relations-northern-affairs/news/2020/06/statement-from-minister-bennett-minister-monsef-minister-lametti-minister-miller-minister-guilbeault-and-minister-blair-marking-the-one-year-annive.html
https://www.canada.ca/en/canadian-heritage/campaigns/celebrate-indigenous-languages/legislation.html
https://www.canada.ca/en/canadian-heritage/campaigns/celebrate-indigenous-languages/legislation.html
https://www.canada.ca/en/employment-social-development/programs/indigenous-skills-employment-training.html
https://www.canada.ca/en/employment-social-development/programs/indigenous-skills-employment-training.html
https://www.sac-isc.gc.ca/eng/1506514143353/1533317130660
https://www.sac-isc.gc.ca/eng/1506514143353/1533317130660


 

 

RCMP Reforms 

 

Advancing cultural change in the RCMP to ensure a modern, inclusive, safe and healthy workplace.  

We announced an Interim Management Advisory Board to provide expert external advice on the 

management and administration of the RCMP, and to guide the foundational changes.  

 

Appointed the first permanent female RCMP Commissioner (Brenda Lucki) and gave her a mandate to reform the 

culture of the force.  

 

Criminal Justice Reforms 

 

Giving police and prosecutors a new tool to deal with minor Administration of Justice Offences (AOJOs) with Bill C-

75.  A “judicial referral hearing” will provide an alternative, when appropriate, to laying a new charge. 

• This is a more efficient alternative to automatically laying a new criminal charge and will help prevent 

Indigenous and marginalized Canadians from entering the “revolving door” of the criminal justice system.  

 

Modernized the judicial appointments process in 2016, an important step towards ensuring that our 

judiciary reflects Canada’s diversity. 

 

Helping Canadians defend and clarify their rights by reinstating the Court Challenges Program, which provides financial 

support to Canadians in important court cases that advance equality and language rights. 

  

Recognition of Multiculturalism 

  

Supported creating Tamil, Sikh, Portuguese, Italian, Filipino, Jewish, and Latin American heritage months, as well as 

recognizing the Spring Festival or the Lunar New Year.  

  

Promoted diversity and inclusion through InterAction, a program that funds community engagement projects like the 

University of Alberta’s Contrer l’homotransphobie parmi les immigrants francophones des minorités visibles. 

 

 

 

https://www.justice.gc.ca/eng/rp-pr/csj-sjc/jsp-sjp/c75/p3.html
https://www.justice.gc.ca/eng/rp-pr/csj-sjc/jsp-sjp/c75/p3.html
https://www.justice.gc.ca/eng/rp-pr/csj-sjc/jsp-sjp/c75/p3.html
https://www.justice.gc.ca/eng/rp-pr/csj-sjc/jsp-sjp/c75/p3.html

